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North Florida Workforce Development Board 
Competitive Talent Council 

 QUARTERLY REPORT 
 
A. GENERAL INFORMATION 

 
Report quarter: 2nd 
 
Date of meeting: 12/19/2025 
 
Report prepared by: Latoria Jackson, Administrative Coordinator, CareerSource North Florida 
 
Local workforce development board contact: Marsha Durden, E.D.      Date: 12/19/2025 
 
B. ATTENDANCE 

 
Name Organization Industry or 

Education 
Organization 

Contact Information 

Audra 
Rutherford 

Bass Assassin 
Lures/ Mayo 
Plastic 
Manufacturing 

Manufacturing/ 
Distribution 

(386) 294-1049 – audra@bassassassin.com 

CeAaron 
Plunkett 

Madison County 
Memorial 
Hospital 

Industry_Healthcare  

Shelbi 
McCall 

Big Bend 
technical 
College 

Education  

Julie 
Ulmer 

RiverOak 
Technical 
College 

Education   

Clay 
Tomlinson 

Hamilton 
County School 
District 

Education (386) 792-8105 – 
Clayton.Tomlinson@careersourcenorthflorida.com 

Marti 
Coley 

Former 
Member, FL 
House of 
Representatives  

 marti@pinpointresults.com 

Marsha 
Durden 

CareerSource 
North Florida 

 (850) 973-7219- 
Marsha.Durden@careersourcenorthflorida.com 
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Name Organization Industry or 
Education 

Contact Information 

Deborah 
Cohn 

CareerSource 
North Florida 

 (850)673-7688 – 
Deborah.Cohn@careersourcenorthflorida.com 

    

    

    

    

B. SUMMARY REPORT 
 
 

1. Summary analysis of the local labor market based on the industry 
representative needs and education offerings. (Provide summary) 

a. Marsha Durden, Executive Director, presented an overview of 
the local area labor statistics.  

b. Deborah Cohn, Deputy Director at CareerSource North Florida, 
provided a brief summary of the RTOL/ETPL status and 
Strategic Review. 

c. Marsha Durden, discussed council member term renewals. 
d. Audra Rutherford, Bass Assassin, CEO discussed minimum 

wage impact. 
e. Approval of minutes for the September 26, 2025 meeting. 

CeAaron Plunkett, seconded by Julie Ulmer. Motion approved. 
 

2. Information on priority industry sectors and occupations for the local 
area. (Provide summary) 

 
3. Information on the status of existing talent pipelines for in-demand 

occupations. (Provide summary) 
a. Program Changes for Spring… sunsetting programs. 
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